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Bosbury Vision 

 

Although a small school, Bosbury has a big impact. Our wish is that children flourish 
creatively, leaving the school equipped for lifelong learning with rich and happy 

memories. That they have the courage to challenge and ask big questions, develop 
compassion, have a sense of their own spirituality and strive for their best and the 

best for their community. 

 

“The kingdom of heaven is like a mustard seed, which a man took and planted in his 
field. Though it is the smallest of all seeds, yet when it grows, it is the largest of 

garden plants and becomes a tree, so that the birds come and perch in its branches.” 

Matthew 13:31-32 

 

COURAGE, COMPASSION, CREATIVITY 

 

 

Bosbury Aims 

Children have: 

·      Strong, happy memories 

·      Enjoyment and fun 

·      Strong relationships and friendships with caring and approachable staff 

·      Thought provoking lessons which enable children to flourish and develop a love of 
learning 

·      Ability to ask lots of questions and work as a team 

·      Local and global community awareness 

·      Self-esteem and confidence with great communication 

·      Ability to be flexible, improve learning and problem solve 

·      Developed a sense of faith and spirituality within a Christian context 

·      Ability to be independent and know how to keep themselves safe and healthy 
physically and mentally 

·      A wealth of cultural experience 

·      Manage conflict, risk and disappointment 
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·      An education that recognises the uniqueness of each individual so they can 
achieve their maximum potential - growing in all areas of learning 

·      A broad, balanced, challenging and relevant curriculum which caters for the needs 
of individual children. 

 

 
 

 
 

Multi-Cultural and Prevent Radicalisation Policy (also see Race Equality 
policy) 

 
PREFACE 
Whatever the nature of the local community, pupils are growing up in a wider 
multicultural and multiracial society where they are subject to various attitudes 
towards minority groups, and also certain images of these groups portrayed by the 
media.  Schools should aim to preserve and transmit our values in a way that accepts 
Britain's ethnic and religious diversity and promotes understanding and racial 
harmony. Low expectations, prejudice, intolerance and racism have no place in our 
school. We promote British Values (democracy, law, tolerance) through all aspects of 
the curriculum and Collective Worship. We have amended this policy in light of the 
Governments Prevent Strategy: 
 “This country, like many others, faces a challenge from terrorism and violent 
extremism. A very small minority seek to harm innocent people in the name of an 
ideology which causes division, hatred and violence. It is the role of government to 
take the tough security measures needed to keep people safe. But a security 
response alone is not enough; as with so many other challenges, a response led and 
driven by the community is also vital. 
We need to work in partnership with communities to challenge and expose the 
ideology that sanctions and encourages indiscriminate violence. We need to work 
together to stop people, especially young people, getting drawn into illegal activities 
associated with violent extremism. We need to expose and isolate the apologists for 
violence and protect the places where they operate”. 
  
The PHSE programme of study encourages pupils to learn from the very beginning 
self-confidence and socially and morally responsible behaviour. It will encourage 
active citizenship by pupils learning through community involvement, and stimulate 
active dialogue and debates over controversial issues, preparing pupils for life 
beyond the classroom. 
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Citizenship will ensure that, all pupils will be taught about the diversity of national, 
regional, religious and ethnic identities in the United Kingdom and the need for 
mutual respect and understanding. It provides a distinct opportunities for pupils to 
develop an understanding of fairness and social justice; raise awareness of the 
nature of prejudice and teach pupils how to recognise stereotypes; and highlight the 
consequences of anti-social and aggressive behaviours like racism and bullying and 
develop skills to challenge them assertively. Circle time and Collective Worship 
reinforce tolerance and a respect for others. Multi-cultural stimulus is planned 
throughout the curriculum. The school has become a global hub so children are 
being encouraged to ask questions about their wider world and ask questions rather 
than accept always what they hear or read.   
 
ETHOS 
The School stands against racism and all forms of discrimination on the grounds of 
ethnic origin, religion, gender or disability. The ethos at Bosbury Primary School is 
developed by caring and approachable staff who help children achieve their full 
potential by encouraging relationships based on mutual respect and self-discipline 
and  by valuing the Christian attitudes which underpin every activity. The behaviour 
policy focusses on the positive and is consistently used throughout the school. 
 
AIMS: 

• To promote justice, equality of opportunity and fair treatment for all and 
thereby allow all pupils, irrespective of their ethnic origin, to achieve the level 
of success and self respect which they deserve, whilst retaining their cultural 
identity. 

• To instil in pupils an awareness of racism and to establish an environment 
where school becomes effective in reducing prejudice and raising self 
esteem. 

• To prepare children for living in a complex multicultural society. 

• To promote an understanding of a variety of cultures, valuing the positive 
contribution these make to the community, e.g. pupils should understand the 
differences in dress, hairstyles and diet. Parents can be fully involved 
themselves in cooking foods, from a variety of cultures, for children to taste. 

• To provide a safe and welcoming place for all of its members. 

• To provide an environment where racist assumptions, attitudes and 
behaviour are continually challenged. 

• To provide a curriculum which emphasises the positive aspects of all cultures 
and to give children the confidence that racism can and must be eradicated. 

• To support the Local Education Authority in its multicultural and antiracist 
policies, and to take the appropriate action to deal with any form of racism 
within the School. 

• To recognise that the pupils themselves are often the most important 
multicultural resource within the classroom and their experiences are valued 
and shared. 

• To recognise in our teaching the contributions to the development of Science, 
Technology and the Arts which have been made by different cultures. 

http://www.teachernet.gov.uk/management/atoz/index.cfm?component=topic&id=26
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• To adopt the view that cultural diversity is a positive advantage. Pupils are 
often the most valuable multicultural resource in the classroom. Pupils' own 
experiences of festivals, food, dress, etc. should be shared. 

• To contribute towards imparting a sense of citizenship in the pupils. 

• To avoid reinforcing stereotypical views of society by the teacher's careful 
use of language and choice of resources. Including gender, cultural, disability 
or homophobic bullying or  stereotyping.  

• To use self-evaluation by whole school discussion to assess the 
implementation of this policy. 

• All subject co-ordinators will continually review their schemes of work in the 
light of this policy with respect to content, methodology, aims and resources. 

 
Choice Of Reading Schemes, Books And Other Literary Resources 
 
Staff should choose and use resources: 
1. Which portray a worldview as seen from different cultural perspectives and 

thereby communicates how it feels to be of another ethnic or cultural group. 
2. Which are factually accurate and use up-to-date text, illustrations and maps. 

N.B. Inappropriate material must be thrown away. 
3. Which do not: 

• stereotype individuals or groups. 

• equate the white man with "civilisation". 

• use paternalistic approaches to other peoples or cultures. 

• reduce all non-western societies to the exotic, picturesque and 
primitive. 

4. Which show the achievements and attributes of different societies, both past 
and present, e.g., Chinese and Islamic science, African civilisations before 
colonisation and the benefits of the extended family system etc. 

5. Which show children of different ethnic groups involved in the activities 
described, e.g., physics, design, music, and mathematics. 

6. Which positively and realistically portray children from a variety of ethnic and 
cultural groups and class backgrounds. 

7. In which children from ethnic minority groups can find characters, which 
enhance their self-esteem, where ethnic minority characters have important 
roles and adults hold positions of authority. 

8. Which have illustrations that avoid caricature. 
9. Which accurately reflect the population of Britain today.  Are the 

representatives from the ethnic minorities in the text or illustrations merely 
token? 

10. Which use dialect appropriately and not to ridicule. 
11. Which use a range of folk tales from different oral or cultural traditions. 
12. Which use stories or poems written by children from different cultures. 
 
Curriculum Support 
 
At Bosbury CE Primary School all children speak English and we have 5 children who 
have English as an Additional Language. We have included within this document 
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ideas for the curriculum where children can reflect, experience and appreciate the 
multicultural nature of our society.  
Those pupils whose mother tongue is not English should have experience of 
developing their own home language skills within the National Curriculum.  The 
various languages spoken in the School should be given full recognition and respect 
by all pupils and staff.  Any pupil, regardless of their ethnic origin and mother 
tongue, should have the opportunity to become familiar with the various community 
languages spoken at their School.  This would not only help to promote general 
cultural awareness, but also improve cognitive learning.  Such a school policy would 
also be of advantage when producing multi-lingual signs within the School, providing 
translations for newsletters and information booklets etc.  Pupils could help with the 
production of these resources, and feel they were contributing to the whole School 
community. This year all children with English as an Additional Language have 
worked with their parents in school to create labels for the whole school.  
Curriculum support is essential if pupils are to develop competent skills in English 
language as well as having equal opportunity to improve language skills in their own 
mother tongue.  This means that the staff are committed to providing a fully 
integrated language support system in the School Curriculum.  This system should 
ensure that new pupils to the School who do not speak English at home, receive 
immediate and full language support, and gain maximum access to the Curriculum.  
An SLA is purchased by the school for EAL support and assessment.  
 
Some Subject Specific Considerations 
 
R.E. 
The scheme of work is designed to reflect and co-ordinate with the various religious 
festivals as they occur - so as to reflect the relevance of R.E. to every day life. We use 
opportunities such as assemblies, Easter, Divali and the Nativity play to actively 
involve pupils in the religions of Great Britain. Our Deputy Head/RE co-ordinator 
meet with the vicar to plan Collective worship. 
 
The Arts 
In the Arts we use multicultural stimulus to support the work we do in drama, art, 
design, film making, dance and music. We work towards instilling in the pupils an 
appreciation and understanding of other cultures as well as those from Western-
European culture. 
 
ENGLISH: 
Wherever possible, we would endeavour to draw attention to the multiethnic origins 
of the English language.  One can look at how contemporary language is influenced 
by other cultures e.g. draw comparisons between American and UK English.  When 
teaching literature one can explore a wide range of works from Afro-Caribbean, 
Asian and black American authors.  There are many fine examples of literature 
written as a result of discrimination.  A wide range of stories and poems are used 
and their origins are explored. 
 
GLOBAL EDUCATION: 
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As a Global Hub we train teachers from our own and other schools to encourage 
children to ask questions about their wider world through Philosophy for education, 
circle time and all other curricular areas. We use IT widely to give an insight into 
other people’s lives and cultures.  
 
MUSIC: 
The wealth of 'World Music' available today as heard in recordings, live 
performances and from the media, gives the music teacher many examples to use as 
a basis for Listening and Appraising, Performing and Composing.  It is hoped that 
pupils can appreciate and recognise what has been and what can be achieved by 
integrating the music from different cultures as heard in the many diverse styles of 
music today.  At Bosbury School we have developed our cultural musical resources to 
include steel pans and African drums. 
 
PHYSICAL EDUCATION: 
Dance is a good vehicle by which one can explore anti-racist topics and various forms 
of discrimination.  The children often work on themes and are free to explore and 
develop their own ideas.  The growing number of contemporary sportsmen and 
women from different ethnic groups achieving success in a variety of sports helps to 
present a positive image of the different cultures. The camaraderie and equality of 
sport at all levels is also used to further enhance the sense of equality of different 
races, ethnic groups and cultures. 
 
ACTION TO BE TAKEN WHEN RACIST BEHAVIOUR IS SUSPECTED 
 
If racism is suspected we would talk to the suspected victim, the suspected racist and 
any witnesses. If any degree of racism was identified, the following action would be 
taken:- 

• All incidents are logged on SIMS and reported to the local authority.  

• Help, support and counselling would be given as is appropriate to both the 
victims and the perpetrator: 
 

We would support the victim in the following ways: 

• by offering them an immediate opportunity to talk about the experience with 
their class teacher, or another teacher if they choose; 

• informing the victims' parents/guardians; 

• by offering continuing support when they feel they needed it; 

• arrange for them to be escorted to and from the School premises; 

• by taking one or more of the seven disciplinary steps described below to 
prevent more racism. 

 
We would also discipline, yet try to help the perpetrator in the following ways: 

• by talking about what happened, to discover why they became involved; 

• informing the parents/guardians; 

• by continuing to work as a school staff in order to get rid of prejudiced 
attitudes as far as possible; 
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• by taking one or more of the seven disciplinary steps described below to 
prevent more racism. 

 
POSSIBLE STEPS IF THE RACISM DID NOT STOP 

• They would be warned officially to stop offending. 

• They would be excluded from the School premises at break and/or lunch 
times. 

• Talking to the parents involved 

• We may arrange for them to be escorted to and from the school premises. 

• If they did not stop the racist behaviour they will be suspended for a minor 
fixed period (one or two days). 

• If they then carry on they will be recommended for suspension for a major 
fixed period (up to five days) or an indefinite period. 

• If they will not end such behaviour, they will be recommended for permanent 
exclusion  


